Offensive
Conduct

REPORT

Received by a
campus
administrator.

Question: Is
this a 1B.1
issue?

YES,|

NO

SUPERVISORY
RESPONSE

or

Refer to
appropriate
campus
resource.

NO

Mediation
Program:

Contact
Mediation
Intake
Coordinator
and schedule
informational
session to
discuss
mediation.

A

INITIAL
INQUIRY

Received by
Designated
Officer for
consideration

Question: Is
this a 1B.1
issue?

YES

YES

A

INFORMAL
PROCESS

Designated
Officer
determines
process.

The goal is to
make the

complained of
behavior stop.

»

FORMAL
PROCESS

Complicated
circumstances;

or
Informal
process

unsuccessful;

Proceed with
investigation.

MnSCU 1B.1.1 Discrimination / Harassment
Complaint Process

[ ] Administrator

[ | Designated Officer

[ ] Decisionmaker

[ ] Appeal Officer

INVESTIGATION

Formally notify

» Respondent(s)

Informal
Process
Unsuccessful

Designated Officer intervenes through
informal meetings, training, mediation,
or other processes designed to make
the complained of behavior stop.

Intervention Successful

v

Case Closed

Interview parties

Offensive conduct raises 1B.1 issues when it is
directed at another because of race, religion,
color, national origin/ethnicity, sex, sexual
orientation, age, marital status, disability
status, status with regard to public assistance,
or membership or activity on a local human
rights commission.

%

and witnesses;

Gather
documents;

Prepare
investigative
report outlining
complaint,
documenting
investigation, and
making findings of
fact.

DECISION

Decisionmaker

. |determines if

MnSCU 1B.1
has been
violated based

on investigative

report.

Notifies
Complainant,

Respondent and

Designated
Officer of
decision.

YES

NO

A

No discipline,
however, may
recommend
supervisory
response.

DISCIPLINE

Decisionmaker
decides on
discipline or
other
corrective
measures.

Case Closed

4

A

Case Closed

APPEAL

Appeal level
decisionmaker
upholds or

reverses
»

decision.

4

Case Closed




